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PART ONE
1. What is the effect of a criminal record on white applicants in the study?
	A criminal record had relatively low impact on the white applicants in the study, despite having a criminal record they still stand a higher chance at getting the job as compared to black applicants. Prejudice discrimination is very evident in institutions all over the world, a sign of how much minority groups are disregarded by aspects such as race and ethnicity.
 2. What is the effect of a criminal record on black applicants in the study? 
	Black applicants with criminal records had a 5% chance of approval, despite the extent of the crime it appears that any criminal record for black applicants was considered to be a disregarding factor. Having a criminal record is associated with institutional discrimination, despite the level of offence, it is known that institutions are less likely to higher an individual with a criminal record.
3. How did the number of callbacks received by white males and African American males compare? 
	White males had a relatively higher chance at receiving callbacks than African Americans. Showing the impact of institutionalized racism, they had an added advantage based on the color of their skin. This is evidence of institutional discrimination, the disregard for applicant qualifications based aspect of race and ethnicity.
4. Do you think the disparity in number of callbacks received by white males and African American male’s points to prejudice against minorities? 
	Yes, it does

PART TWO.
1. What are the effects of having an Asian last name on the likelihood of getting called back for an interview? 
	Based on the article applicants with Asian names inclusively: Indian, Pakistani or Chinese decent have a 28% less likely to get called back for an interview. A sign of prejudice discrimination, a state of disregard prior to qualification based on aspects of race and ethnicity.
2. What are some of the reasons given by employers for rejecting Asian American applicants?
	Some of the reasons stated by the employers on why Asian American applicants don’t get jobs was that they are bound to have a language problem. This was petty considering that the Asian Americans have years of occupation in America, for some they were born and raised there.
 3. Do you think the disparity in callbacks is an indication that there is discrimination against Asian Americans? 
[bookmark: _GoBack]	Yes. It is quite evident that there is discrimination against Asian Americans, this is because despite the qualifications being the same they still stand a lesser chance of callbacks.
